	An award is?
	An enterprise agreement is

	An award is a legal document setting out the minimum rates of pay and conditions of employment which apply to employees in a particular industry or occupation. 

The “parties” to an award are an employer, one or more employer organisations and trade unions representing the employees. The award must be approved by the Industrial Relations Commission. An award is legally enforceable. This means that if a person or an organisation breaches the award, legal penalties may be imposed.


	An enterprise agreement sets out the minimum conditions of employment for employees engaged in particular types of work in the same way as an award. However, unlike most awards, enterprise agreements are specific to a particular enterprise or project. Enterprise agreements are negotiated voluntarily between an employer and either the employees concerned or a union on the behalf of those employees (the parties).



	The difference between an award and an enterprise agreement is that:

	· Enterprise agreements are specific to a particular enterprise or project

· Enterprise agreements are negotiated voluntarily between an employer and either the employees concerned or a union on the behalf of those employees


